
Position Profile 

Bellevue Village Administrator 



villageofbellevue.org

The Town of Bellevue was first established in 1856 (Bellevue means “Beautiful View” in 
French).  In 2003 the Village of Bellevue was officially incorporated from the former Town 
encompassing a total of 14.40 square miles.

The Village of Bellevue continues to be one of the fastest growing communities in Brown 
County and Wisconsin. According to the U.S. Census 2020, the Village of Bellevue is home to 
15,933 residents which is up from the 2010 U.S. Census figure of 14,570. This ranks Bellevue 
as the 5th largest community in Brown County and the 55th largest community in the State of 
Wisconsin.

Bellevue is a part of the Greater Green Bay area metropolitan area and is strategically located 
within Brown County which is home to 268,740 people (the 4th most populous county in 
Wisconsin).

Bellevue is served by three different school districts: Denmark School District, Green Area 
Public School District and the Unified School District of DePere. The Green Bay Area School 
District in rated the most diverse school district in Wisconsin.

The Village is proud of its 13 parks and open spaces that total over 329 acres. The community 
also provides an extensive list of park, recreation and special event programs.

The Village is serviced by four major highways, and is within a fifteen-minute drive from 
Austin Straubel International Airport and the Port of Green Bay. Strategically growing while 
maintaining a small-town atmosphere, the Village of Bellevue continues to be a great place to 
live, work and play.

The Community 



The Village Administrator is the Village’s Chief Administrative Officer and is responsible for the 
implementation of the Village Board’s policies and priorities. The Village government is led by 
a Village President and four Trustees that are elected on a non- partisan basis. The Village 
provides a full range of municipal services including police (contracted with Brown County), 
fire protection-EMS (contracted with Green Bay Metro), public works, parks, recreation, senior 
services, and utilities (including sanitary sewer, storm water and water). There are 30 
Full-Time, Part-time and Contracted Employees currently working for the Village. 

The Administrator supports the work of the Village Board by coordinating official business and 
providing leadership and direction to the organization. The Administrator is actively involved in 
economic development projects and is expected to promote and maintain the Village’s strong 
business environment.  The Administrator will oversee the management of department led 
projects and activities, leading the Village’s Executive Leadership Team, serving as the de 
facto Human Resources Director, and is visible in the community representing the Village. The 
Administrator should be sensitive to competing values and help the community strike an 
attractive balance for both current and future residents and businesses.

The Administrator position has been established in Bellevue for over 25 years and past admin-
istrators are currently leading larger municipal organizations.  Past administrators have been 
successful by: 1) Clearly and articulately providing information to the Village Board, Village 
Staff and community stakeholders; 2) Possessing an open and approachable demeanor in 
community engagement; 3) Serving as role model for the organization in displaying dedica-
tion, energy, vitality and the ability to accept new and exciting challenges, while at the same 
time being able to learn from and bounce back from setbacks, and 4) Having  the experience, 
capabilities and confidence to negotiate, review and administer many different and complex 
contracts, including employee/union contracts, intergovernmental cooperation agreements and 
developer agreements.

The Position 



Bellevue’s next village administrator will 
be both professionally and personally 
challenged. Future opportunities will 
include the following: municipal facility 
upgrades; addressing long-term staffing 
needs; robust capital improvement 
planning and execution; Community 
Strategic Plan update and guiding overall 
organizational change as well as com-
munity development.

Salary Hiring Range  $100K-$130K

Require Bachelor’s degree in public 
administration or related field. Prefer 
Master’s Degree with at least 5 years 
progressive municipal management 
experience. ICMA-CM credential is a 
plus. Consideration of candidates with 
private sector or military experience will 
be made if they can demonstrate 
accomplishments that directly relate to 
the skills required. Residency is highly 
encouraged.

Qualifications Skills & Experience

Send cover letter, resume, salary history and five work-related references (one PFD) to Public 
Administration Associates, LLC, Attn: Kevin Brunner, President; 1155 W. South Street White-
water WI 53190; e-mail kevin.brunner1013@gmail.com; phone 262-903-9509-7028 by April 
11, 2022.

Confidentiality must be requested by applicant and cannot be guaranteed for finalists.

How to Apply 

The Village of Bellevue is seeking candidates who have demonstrated leadership in their past 
positions and exemplify creativity and innovation. The Village desires a leader who has the 
experience of guiding a municipality or other complex organizations through a period of 
growth and organizational change while possessing the strong ability to cultivate positive and 
productive relationships with the village board, staff, business community and citizens. The 
successful candidate will demonstrate a high level of both personal and professional integrity; 
open and positive communication skills with a willingness to be active and engaged in the 
Bellevue community, while leading by example. 

The next Bellevue Village Administrator must have excellent communications skills and be
able to establish a good rapport with a wide variety of community members. Carrying oneself 
with a high degree of professionalism with personal integrity is a given. The Village desires a 
candidate who fosters teamwork and who will support and encourage a positive working
environment and professional development opportunities for city staff. 

The Ideal Candidate 


